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David Williams-Richardson, employment solutions expert, highlights key 
details of proposals to tackle umbrella company non-compliance and what 
recruitment businesses can do now to prepare. 

The impact of government proposals to tackle umbrella company non-compliance 

Read here to find out more 
about non-compliance proposals

Horizon planning for key issues

Rules changed from 6 April 2023 regarding enterprise management 
incentives (EMI), and company share option plans (CSOP). Share options 
expert, Fiona Bell explains what these changes mean in practice.

Important changes to EMI and CSOP share option plan rules 

Read here to find out what these 
changes mean in practice

Julie Moore, employment tax expert, highlights national minimum wage 

(NMW) risks relevant to the recruitment sector, together with practical steps 

recruitment businesses can take to reduce their risk of non-compliance with 

the NMW regulations.

Read here to find out more 
about NMW regulation risks

Non-compliance with NMW regulations – key risks for recruitment businesses

In this video series, Neil Thomas, head of recruitment sector, explores how 
digital transformation can enhance your business to achieve strategic 
objectives. 

Add value to your recruitment business through digitalisation

Read here to enhance your 
business  and watch the video 

series 

New legislation to limit non-compete clauses in employment contracts to 
three months. The measure, one of three key changes announced to drive 
innovation and cost savings for employers.

UK government announce several employment law changes

Read here for more about key 
changes announced 
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Many companies talk about their culture, claim to invest in their people, and 
aspire to be a great place to work. But how do business leaders shape 
culture, to ensure this is a reality, rather than a checkbox activity?

Read here to find out more about 
assessing workplace culture

Does your culture represent your organisation’s values?

New legislation announced to protect pregnant employees and those 
returning from family leave in the event of redundancy. Legal expert, 
Jennifer Mansoor, explores its impact on employers and how they can 
prepare.

Government takes steps to protect pregnant employees and returning parents 

Read here to find out more about 
parental protection  

Watch here on demand
Catch up on our webinar highlighting the prevailing trends and strategies in 

today's dynamic labour market, including recruitment and retention, hybrid 

working and globalisation, technology and skills and labour market 

challenges.

People perspectives – redefining the workforce webinar

Figures obtained by RSM UK under a freedom of information request (FOI) 
show a 10% rise in reported fraud cases committed by employees against 
their employers. The data obtained from City of London Police also shows 
that there was a fivefold increase in total losses stolen through employee 
fraud.

Employee fraud – how to create an anti-fraud culture?

Read here to find out more about 
creating an anti-fraud culture

Read here to find out more about 
how to protect your employee 

data  

Payroll is one of the most important tasks for any business. While it is very 

important to ensure employees are paid accurately and on time, it’s also vital 

that employees’ personal data is managed securely. Some of the information 

used to pay employees is very personal and highly sensitive.

Six tips for protecting payroll data
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The ‘failure to prevent’ family of offences is set to grow as the Economic 
Crime and Corporate Transparency Bill (‘the Bill’) makes its way through the 
House of Lords. The Bill stipulates that an organisation will be criminally 
liable if a person associated with the organisation commits fraud.

Read here to find out more about 
the legislation

Economic Crime and Corporate Transparency Bill

The European Union (EU) recently passed a pay transparency directive which 
EU member states must introduce as national law within three years. We 
examine its key requirements.

Could EU pay transparency requirements become mandatory for UK employers? 

Read here to find out more about 
EU pay transparency

https://www.rsmuk.com/
https://www.rsmuk.com/Insights/Industry-insights/Economic-crime-and-corporate-transparency-bill
https://www.rsmuk.com/insights/employment-law-bulletin/pay-transparency-reporting-requirements-could-soon-be-mandatory?utm_source=marketing365&utm_medium=email&utm_campaign=Recruitment-Focus


Non-compliance with NMW regulations – key risks for recruitment 
businesses

Government takes steps to protect pregnant employees and returning 
parents 

Julie Moore Jennifer Mansoor

Partner Associate Director

M: +44 078 0061 7081 T: +44 (0) 203 201 8362

julie.moore@rsmuk.com jennifer.mansoor@rsmuk.com

Proposals to tackle umbrella company non-compliance Does your culture represent your organisation’s values?

David Williams-Richardson Kerri Constable

Partner Associate Director

T: +44  (0) 129 384 3112 M: +44 078 2353 1055

david.williams-Richardson@rsmuk.com kerri.constable@rsmuk.com

Important changes to EMI and CSOP share option plan rules Employee fraud – how to create an anti-fraud culture?
Economic Crime and Corporate Transparency Bill.

Fiona Bell Erin Sims

Partner Director

M: +44 077 1024 3829 M: +44 078 0061 7456

fiona.bell@rsmuk.com erin.sims@rsmuk.com

Add value to your recruitment business through digitalisation Six tips for protecting payroll data

Neil  Thomas Richard Arthur

Partner, Head of Recruitment Sector Partner

M: +44 079 7381 6233 M: +44 079 5832 3272 

neil.thomas@rsmuk.com richard.arthur@rsmuk.com

UK government announce several employment law changes.
Could EU pay transparency requirements become mandatory for UK 
employers? 

Charlie Barnes

Director, Head of Employment Legal Services

M: +44 078 0061 7125

charlie.barnes@rsmuk.com

We are proud to be an

Find out more

© 2023 RSM UK Group LLP, all rights reserved

The UK group of companies and LLPs trading as RSM is a member of the RSM network. RSM is the trading name used by the members of the RSM network. Each 

member of the RSM network is an independent accounting and consulting firm each of which practises in its own right. The RSM network is not itself a separate legal entity 

of any description in any jurisdiction. The RSM network is administered by RSM International Limited, a company registered in England and Wales (company number 

4040598) whose registered office is at 50 Cannon Street, London EC4N 6JJ. The brand and trademark RSM and other intellectual property rights used by members of the 

network are owned by RSM International Association, an association governed by article 60 et seq of the Civil Code of Switzerland whose seat is in Zug.

RSM UK Corporate Finance LLP, RSM UK Restructuring Advisory LLP, RSM UK Risk Assurance Services LLP, RSM UK Tax and Advisory Services LLP, RSM UK Audit 

LLP, RSM UK Consulting LLP, RSM Northern Ireland (UK) Limited and RSM UK Tax and Accounting Limited are not authorised under the Financial Services and Markets 

Act 2000 but we are able in certain circumstances to offer a limited range of investment services because we are licensed by the Institute of Chartered Accountants in 

England and Wales. We can provide these investment services if they are an incidental part of the professional services we have been engaged to provide. RSM UK Legal 

LLP is authorised and regulated by the Solicitors Regulation Authority, reference number 626317, to undertake reserved and non-reserved legal activities. It is not 

authorised under the Financial Services and Markets Act 2000 but is able in certain circumstances to offer a limited range of investment services because it is authorised 

and regulated by the Solicitors Regulation Authority and may provide investment services if they are an incidental part of the professional services that it has been engaged 

to provide. Whilst every effort has been made to ensure accuracy, information contained in this communication may not be comprehensive and recipients should not act 

upon it without seeking professional advice.

www.rsmuk.com

mailto:julie.moore@rsmuk.com
mailto:jennifer.mansoor@rsmuk.com
mailto:David.williams-Richardson@rsmuk.com
mailto:kerri.constable@rsmuk.com
mailto:fiona.bell@rsmuk.com
mailto:erin.sims@rsmuk.com
mailto:neil.thomas@rsmuk.com
mailto:richard.arthur@rsmuk.com
mailto:charlie.barnes@rsmuk.com
https://www.rsmuk.com/

