
Arrears of pay:
• weekly limit £700 (with effect from 6 April 2024);
• maximum claim – eight weeks;
• can include overtime, bonuses, commissions;
• can be the most beneficial eight weeks 

(not necessarily consecutive); and

• tax and NIC are deducted.

Holiday pay:
• weekly limit £700;
• maximum claim – six weeks (accrued within 

the 12 months preceding insolvency); and
• tax and NIC are deducted.

(For carried forward holiday, RPS will only accept max. 
of 1.6 weeks – anything over will be the employee’s 
residual claim.)

Statutory notice pay: 
• based on length of service:

- one week if employed for at least one month 
but less than two years; and

- one week for each complete year of service up 
to a maximum of 12.

• notice is mitigated by income earned or received in 
the statutory notice period (earnings / benefits);

• tax and NI contributions are deducted; and
• the weekly limit (currently £700).

Redundancy pay:
• claims are limited to £700 per week;
• no deductions for tax and NI contributions;
• employees must have two years’ service; and
• entitlement is based on age and number of years’ service.

Pension contributions:
• employees’ unpaid contributions for the 12 months 

prior to insolvency;
• employers’ contributions – the lower of:

	- unpaid contributions for the 12 months prior 
to insolvency;

	- the amount needed for the scheme to meet its liability 
on dissolution, as certified by an actuary; and

	- 10 per cent of the employee’s total pay for 
the 12 months prior to insolvency.

Ranking of claims:
Preferential
• arrears of pay if accrued within four months preceding 

insolvency and limited to £800;
• holiday pay; and
• pension arrears – employee contributions for four 

months prior to insolvency.

Unsecured
• arrears of pay accrued more than four months preceding 

insolvency and amounts in excess of £800;
• notice pay;
• redundancy pay;
• pensions arrears (employer contributions); and
• expenses (not paid by RPS).

The UK group of companies and LLPs trading as RSM is a member of the RSM network. RSM is the trading name used by the members of the RSM network. Each member of the 
RSM network is an independent accounting and consulting firm each of which practises in its own right. The RSM network is not itself a separate legal entity of any description in 
any jurisdiction. The RSM network is administered by RSM International Limited, a company registered in England and Wales (company number 4040598) whose registered office 
is at 50 Cannon Street, London EC4N 6JJ. The brand and trademark RSM and other intellectual property rights used by members of the network are owned by RSM International 
Association, an association governed by article 60 et seq of the Civil Code of Switzerland whose seat is in Zug.

RSM UK Corporate Finance LLP, RSM UK Restructuring Advisory LLP, RSM UK Risk Assurance Services LLP, RSM UK Tax and Advisory Services LLP, RSM UK Audit LLP, RSM UK 
Consulting LLP, RSM Northern Ireland (UK) Limited and RSM UK Tax and Accounting Limited are not authorised under the Financial Services and Markets Act 2000 but we are able 
in certain circumstances to offer a limited range of investment services because we are licensed by the Institute of Chartered Accountants in England and Wales. We can provide 
these investment services if they are an incidental part of the professional services we have been engaged to provide. RSM UK Legal LLP is authorised and regulated by the 
Solicitors Regulation Authority, reference number 626317, to undertake reserved and non-reserved legal activities. It is not authorised under the Financial Services and Markets 
Act 2000 but is able in certain circumstances to offer a limited range of investment services because it is authorised and regulated by the Solicitors Regulation Authority and may 
provide investment services if they are an incidental part of the professional services that it has been engaged to provide. Whilst every effort has been made to ensure accuracy, 
information contained in this communication may not be comprehensive and recipients should not act upon it without seeking professional advice.

© 2024 RSM UK Group LLP, all rights reserved . 0031

Note: Attachment of Earnings – claimed 
within arrears of pay limits

BASIC EMPLOYEE ENTITLEMENTS – 
payable by the redundancy payments service




